International Research Journal of Management, IT & Social Sciences
Available online at https://sloap.org/journals/index.php/irjmis/

Vol. 9 No. 1, January 2022, pages: 193-202

ISSN: 2395-7492
https://doi.org/10.21744/irjmis.v9n1.2040

The Effect of Characteristics of the Board of Commissioners on
Accounting Conservatism with Gender as a
Moderating Variable

(W) oo
Ida Ayu Ivon Trisnayanti *
Dewa Gede Wirama ”
Ni Made Dwi Ratnadi ©

Gayatri ¢

Article history:

Abstract

Submitted: 27 November 2021
Revised: 18 December 2021
Accepted: 09 January 2022

Keywords:

accounting conservatism;
audit committee;

gender;

independent commissioner;
moderating variable;

Accounting conservatism can limit the opportunistic behaviour of managers
who act to maximize their interests. One of the good corporate governance
mechanisms, which is the characteristics of the board of commissioners, can
strengthen the implementation of conservatism in the company. In this study,
researchers wanted to examine the effect of independent commissioners and
audit committees on conservatism with gender as a moderating variable. The
research population is publicly listed companies on the Indonesia Stock
Exchange during 2015-2019. The sampling technique used is purposive
sampling. Research testing uses moderated regression that has model
feasibility is tested with the classical assumption test. The results showed that
conservatism increased with the presence of an audit committee. The audit
committee can provide specific suggestions to be more conservative in making
decisions. However, the results showed that conservatism was not affected by
the proportion of independent commissioners. The results also show that the
presence of women strengthens the relationship of the audit committee to
conservatism.
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1 Introduction

There are many accounting methods and estimates that can be chosen to prepare financial statements. This affects
management behavior in accounting records and reporting of company financial transactions, thus potentially causing
management to take advantage of the flexibility allowed by accounting standards for their own interests (Pasaribu et
al., 2019; Putri, 2020; Rustiarini et al., 2021). Accounting conservatism can limit the opportunistic behavior of
managers who act to maximize their interests. Conservatism can be defined as the principle of prudence in financial
reporting where companies do not rush to recognize and measure assets and profits and immediately recognize losses
and debts that are likely to occur. The pros and cons of the existence of conservatism in accounting are still often
debated regarding the resulting economic consequences. One of the reasons for implementing conservatism is the good
corporate governance mechanism related to the characteristics of the board of commissioners (Nasr & Ntim, 2018).
Policy making related to conservatism is part of the functions or duties of the board of commissioners which will be
accountable to shareholders. The board of commissioners in this study is proxied by independent commissioners and
audit committees (Ruch & Taylor, 2015; Ahmed & Duellman, 2007).

With a good independent commissioner, the supervision carried out by the board of commissioners will be more
stringent and good, this causes the company's tendency to require a good conservative accounting system so as to
produce high accounting quality. A large number of audit committees with an accounting or financial education
background make it possible to carry out a monitoring function in every company's operational activities and provide
opinions and views that are more directed towards the implementation of accounting conservatism. Several previous
studies concluded that there was a relationship between board characteristics and the level of conservatism. There is a
relationship between the characteristics of the board as one of the mechanisms of Good Corporate Governance and
conservative accounting practices (Manik, 2017). They conclude that the characteristics of the board of commissioners
have a positive effect on the conservatism policy implemented by the company. In a different situation, Saputri &
Imanda (2018) concludes that there is no relationship between the board of commissioners and conservatism. This
condition is caused by the appointment of the board of commissioners only to fulfill the required conditions and is not
used to increase the application of conservatism (Klein, 2002; Xie et al., 2003).

The existence of inconsistent results about the effect of applying the characteristics of the board of commissioners
to conservatism encourages researchers to include gender as a moderating variable. The existence of gender dominance
in the managerial structure allows for differences in behavior in decision making in presenting conservative financial
statements. Men have the characteristics of preferring risk and tend to process information in a limited way in making
decisions. Meanwhile, women tend to make safer choices which tend to adopt more conservative financial reporting
policies (Francis et al., 2015). In this study, researchers want to examine the effect of independent commissioners and
audit committees on conservatism, which refers to the research (Wistawan et al., 2015; Okta et al., 2016). Audit
committees that specialize in the client's industry are likely to be familiar with industry risks and can provide specific
advice to be more conservative. Meanwhile, independent commissioners work by utilizing knowledge about financial
issues and business strategies to be more conservative. This study also refers to Makhlouf et al. (2018), who conducted
research on the effect of gender diversity on conservatism, where companies that have female commissioners tend to
be conservative. This is because men are generally more confident than women who are more likely to avoid risk
(Figueroa-Domecq et al., 2015; Kornberger et al., 2010).

Literature review and development hypothesis
Agency theory

Agency theory is a relationship based on contracts that occur between members in the company, namely between the
owner and the agent as the main actor (Jensen & Meckling, 1976). Corporate governance is motivated by agency theory
which states that agency problems arise when the management of a company is separated from its ownership. The
board of commissioners and directors who act as agents in a company are given the authority to manage the running
of the company and make decisions on behalf of the owner. With the authority possessed, the manager has the
possibility not to act in the best interests of the owner because of a conflict of interest. In other words, management
has interests that are different from the interests of the owner (Hamdani, 2016).
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The upper echelon theory

Upper Echelon Theory is a theory developed by Hambrick & Mason (1984), which states that the cognitions, values,
and perceptions of top management have a significant influence on the choices and outcomes of the company. This
means that humans make decisions which decisions are shaped by personal involvement. Upper echelon theory
provides some basis for the importance of studying the characteristics of commissioners and directors, because
company performance is a reflection of top management. Thus studying the characteristics of management is very
important because it will determine the selection of methods and decisions, one of which will have an impact on
company profits. The existence of gender variations and different educational backgrounds in top management will
provide various alternative thoughts as a basis for making decisions (Smith, 2010; Puspitaningrum & Atmini, 2012).

Accounting conservatism

Accounting conservatism is defined by Watts (2003), as a condition that does not anticipate profits, but anticipates all
potential losses. The implication is that profits cannot be recognized in real terms before claims can be legally verified,
which indicates that real profits will be generated. Accounting conservatism is not only related to the choice of
accounting method, but also estimates that cause the book value of assets to be relatively lower. Conservative
accounting is an accounting principle that leads to faster cost recognition so that it will reduce profits on a relatively
permanent basis (Wu et al., 2022; Kashdan & Breen, 2008).

Independent commissioner

The existence of independent commissioners in the company aims to provide an independent and more objective
management climate so that it can provide protection not only for shareholders but also for the company's stakeholders
as a whole. Therefore, in carrying out their duties, independent commissioners really need quality and accurate
information to carry out their monitoring function (Dewi & Ramantha, 2019; Aloamaka et al., 2020).

Audit committee

The audit committee is a position that is required to specialize in accounting so that it contributes to a more specific
monitoring function in making decisions related to accounting conservatism. Knowledge in accounting and finance
provides a good basis for audit committee members to examine and analyze financial information. Educational
background is an important feature to ensure the audit committee carries out their role effectively (Novitasari et al.,
2020; Padmawati & Fachrurrozie, 2015).

Gender

Gender according to the Women's Studies Enclyclopedia is a cultural concept that seeks to make a difference in terms
of roles, behavior, mentality and characteristics between women and men who develop in society (Francis et al., 2015).
The meaning of gender in this study can be interpreted as the difference between men and women in terms of values
and behavior. Fakih (2008), suggests that gender is an inherent trait of both men and women that is socially and
culturally constructed.

Effect of proportion of independent commissioners on conservatism

An effective corporate governance mechanism can minimize agency problems and agency costs as well as improve
company performance, one of which is by increasing the monitoring function by independent commissioners. A large
proportion can streamline the duties and roles of independent commissioners in the company and allow them to
supervise directors and managers and the policies they formulate related to conservatism. The duty of prudence requires
independent commissioners to act and make decisions based on sufficient information. This action has the same
characteristics as conservatism, namely reacting cautiously to the uncertainties faced by the company (Okta et al.,
2016). Based on the explanation above, it can be concluded that the hypothesis is as follows:

1) H1: The Proportion of Independent Commissioners Has a Positive Effect on Conservatism
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Effect of the audit committee on conservatism

The existence of an audit committee is expected so that the contractual relationship runs smoothly and the agency
conflict that occurs between management and shareholders can be resolved (Anam & Liyanto, 2019; Udayana &
Miartana, 2018). The expertise of the audit committee with an accounting education background will provide a better
supervisory function on each company's operational activities and provide opinions and views that are more directed
towards the implementation of accounting conservatism. Based on the explanation above, it can be concluded that the
hypothesis is as follows:

2) H2: The Audit Committee Has a Positive Effect on Conservatism
The presence of women moderates the influence of independent commissioners on conservatism

In recent years, the number of women in top management has increased. In addition to being a competitive advantage,
the presence of women also affects the company's financial decisions (Widhiastuti et al., 2020). According to Putri &
Erinos (2019) the presence of women on the board of commissioners is very influential because women are more
careful in making decisions related to financial reporting. Based on the explanation above, it can be concluded that the
hypothesis is as follows:

3) H3: The presence of women strengthens the influence of independent commissioners on conservatism
The presence of women moderates the effect of the audit committee on conservatism

An audit committee consisting of independent parties and knowledgeable in finance and accounting tends to support
the auditor's opinion (Kang et al., 2007). Putri & Erinos (2019) in their research stated that an effective and independent
audit committee can lead to the implementation of conservatism. Previous research shows that the presence of female
audit committee members is said to have more high ethics in making. In addition, the study also found a positive and
significant relationship between the percentage of women on the audit committee and conservatism. Based on the
explanation above, it can be concluded that the hypothesis is as follows:

4) H4: The presence of women strengthens the influence of the audit committee on conservatism

2 Materials and Methods
Population and sample

This research was conducted by taking the population of companies that went public and were listed on the Indonesia
Stock Exchange during 2015-2019. 2019 is the final year considering the update of data and updating empirical
research on the application of conservatism in Indonesia. The sampling technique used is purposive sampling.
Companies listed on the IDX during the 2015-2019 period were 2,881 observations. The final sample is 356 companies
for 5 years and produces 1,780 observations based on several predetermined criteria (Lara et al., 2009; Lienardi &
Widyastuti, 2017).

Research variables
Variable dependent (Y)

The dependent variable in this study is conservatism. The measure of conservatism used in this study is the accrual
measure which refers to the research (Bartov et al., 2002). The formula for calculating conservatism with the accrual
approach is as follows:

KON ACC = AACit—.CFOit x -1
- TAit
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KON ACC = Accounting Conservatism (Givoly and Hayn’s approach)

AACit = Accrual, where earnings before extraordinary items are added to the depreciation of company i in year
t

CFOit = operating cash flow of company i in year

TAIt = Total assets of company i in year t

Variable independent (X)
The independent variables in this study include the independent commissioner and the audit committee.

1) Independent Commissioner (X1)
Measurement of independent commissioners can be calculated by dividing the number of independent
commissioners by the total number of commissioners in the company. Information on the number of
independent commissioners and the number of boards of commissioners can be found in the disclosure of the
company's annual financial statements which can be accessed through the official website of the Indonesia
Stock Exchange. The calculation of the proportion of independent commissioners is as follows

number of independent commissioner

Independent Commissioner = — x 100%
number of commissioner

2) Audit Committee (X2)
The audit committee is a number of people who have special expertise whose task is to supervise financial
disclosures to the effectiveness of management. The measurements used in this study to measure the audit
committee used the measurements used in the Sinambela & Almilia (2018),

number of audit committee with accounting education background

Audit Committee = - - x 100%
number od committee audit

Moderating variable

In this study, the moderating variable is gender. The presence of women on the board of commissioners and directors
was assessed using the percentage of female independent commissioners and audit committee members compared to
the total number of independent commissioners and audit committee members.

Technical data analysis

This research is a test that uses moderated regression in which the feasibility of the model is tested with the classical
assumption test.

Hypothesis testing model
The hypothesis was tested using moderate regression with the research model formula as follows:
KON_ACC = a + p1KOM_INDEP + B2KOM_AUD + B3KOM_INDEP * GEN + p4KOM_AUD* GEN + et
Notation:
KON_ACC  : Accounting Conservatism

KOM_INDEP : Independent Commissioner
KOM_AUD : Audit Committee

GEN : Gender
a : constanta
B : coefficient
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3 Results and Discussions

The analysis in this study examines the effect of the independent variables, namely the Independent Commissioner
(Kom_Indep), the Audit Committee (Kom_Audit), on Accounting Conservatism (Kon_Acc) moderated by Gender.

Tabel 1
Hypothesis test results
Variable Coefficient Statistic Result Probability

Constanta -5,239 -6,967 0,000
Kom_Indep 0,234 0,622 0,267
Kom_Audit 0,262 1,802 0,036
Gender Kl -0,204 -0,347 0,495
Gender KA 0,370 0,812 0,209
Kom_Indep*Gen 0,765 0,471 0,316
Kom_Aud*Gen 1,697 2,450 0,007
Variabel Dependen = Konservatisme Akuntansi (Kom_ACC)
R2=0,510

The result for R square’s value is 0.510 which indicates that accounting conservatism can be explained by 51 percent
by the Independent Commissioner, the Audit Committee and the interaction variable between the Characteristics of
the Board of Commissioners and Gender. While the rest is explained by other variables not observed in the study (Dary
& llyas, 2017; El-habashy, 2019; Fiasari, 2014).

The effect of the proportion of independent commissioners on accounting conservatism

The test result for the influence of the proportion of independent commissioners on accounting conservatism, the t
statistic value is 0.622 with a probability value of 0.267. The probability value is greater than the value of five percent
(0.269> 0.05), then the proportion of independent commissioners has no significant effect on accounting conservatism.
The results of this test do not support hypothesis 1. The position of an independent commissioner is only a company's
need for regulatory compliance without paying attention to the functions that should be carried out. The supervisory
function that should be the responsibility of board members becomes ineffective. The independent commissioner only
prioritizes independence that the Independent Commissioner does not come from within the company, where his
background does not come from finance, so it does not guarantee that the independent commissioner understands
conservatism (Alvino & Sebrina, 2020; Andreas et al., 2017; Tubagus, 2020).

The effect of the audit committee on accounting conservatism

The result for the existence of an audit committee on accounting conservatism obtained a t-statistic value of 1.802 with
a probability value of 0.036. The probability value is lower than the value of five percent (0.036<0.05), so the existence
of an audit committee has an effect on accounting conservatism. The results of this test support hypothesis 2. Audit
committees that specialize in industry tend to understand and know industry risks so that they can provide specific
advice to be more conservative in making financial decisions, especially those related to accounting (Hamdan, 2012).

The presence of women in office strengthens the influence of independent commissioners on conservatism

The result for the influence of the proportion of independent commissioners on accounting conservatism obtained a
probability value greater than the value of by five percent (0.318 <0.05), then the interaction variables of the proportion
of independent commissioners and the presence of women have no significant effect on accounting conservatism.
Statistically, most companies do not have female independent commissioners, the number of women's positions in
independent commissioners only fill the quota for directors. It is evident from the percentage of female commissioners
that is much smaller than the presence of male commissioners, even if there are only a few, so they do not have more
ability to speak (Ball et al., 2013; Basu, 1997; Beaver & Ryan, 2005).
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The presence of women in office strengthens the influence of the audit committee on conservatism

The interaction variable between audit committee and gender on accounting conservatism has a smaller probability
value than the value of five percent (0.007> 0.05), then the interaction variable between audit committee and gender
has a significant effect on accounting conservatism. The coefficient of interaction variable is 1.697 and the sign of the
coefficient is positive which indicates that the presence of women in the board of directors strengthens the effect of
the proportion of audit committees on accounting conservatism. Thus, in this study hypothesis 3b is accepted. In the
companies studied by the researchers, almost all companies have female members of the audit committee, with this
gender diversity being able to balance the characteristics of women and men. Men and women have different
characteristics in carrying out their duties as an audit committee. Women on the audit committee who have a sufficient
quantity are able to minimize the nature of men so that in the end the decisions taken are more careful or conservative
(Chapple & Humphrey, 2014; Ramadhani & Adhariani, 2017; Ramadhani & Adhariani, 2015; Wiley & Monllor-
Tormos, 2018).

4 Conclusion

This study has four objectives, namely to examine the effect of the characteristics of the board of commissioners as
proxied by independent commissioners and audit committees on accounting conservatism, and to examine the variable
presence of women that can strengthen the effect of the characteristics of the board of commissioners on accounting
conservatism. The results showed that conservatism increased with the presence of an audit committee. The audit
committee can provide specific suggestions to be more conservative in making decisions. However, the results showed
that conservatism was not affected by the proportion of independent commissioners. This condition is indicated
because the position of an independent commissioner is only a necessity for the company to fulfill regulations without
paying attention to the functions that should be carried out. In addition, the results also showed that the level of
accounting conservatism is not only influenced by the presence of women. To achieve good diversity in the company,
the number of women and men must be balanced, not more or less than each other. However, in the companies studied
by the researcher, not all companies have equal female or male members in independent commissioners, some do not
have female commissioners. The results also show that the presence of women strengthens the relationship of the audit
committee to conservatism.

Conflict of interest statement
The authors declared that they have no competing interests.

Statement of authorship
The authors have a responsibility for the conception and design of the study. The authors have approved the final
article.

Acknowledgments
We are grateful to two anonymous reviewers for their valuable comments on the earlier version of this paper.

Trisnayanti, I. A. I., Wirama, D. G., Ratnadi, N. M. D., & Gayatri, G. (2022). The influence of the board commissioners’s
characteristics on conservatism with gender as a moderating variable. International Research Journal of
Management, IT and Social Sciences, 9(1), 193-202. https://doi.org/10.21744/irjmis.v9n1.2040



200 ISSN: 2395-7492

References

Ahmed, A. S., & Duellman, S. (2007). Accounting conservatism and board of director characteristics: An empirical
analysis. Journal of accounting and economics, 43(2-3), 411-437. https://doi.org/10.1016/j.jacceco.2007.01.005

Aloamaka, J. L., Kifordu, A. A., & Salami, C. (2020). Role models on student’s entrepreneurial intentions: A case
study. International Journal of Social Sciences and Humanities, 4(3), 40-55.
https://doi.org/10.29332/ijssh.v4n3.451

Alvino, K., & Sebrina, N. (2020). Pengaruh Mekanisme Corporate Governance Terhadap Konservatisme Akuntansi
Dengan Intensitas Fair Value Sebagai Pemoderasi. Wahana Riset Akuntansi, 8(1), 65-81.

Anam, H., & Liyanto, L. W. (2019). Proporsi Komisaris Independen, Dewan Komisaris, Kompetensi Komite Audit,
Frekuensi Rapat Komite Audit Terhadap Konservatisme Akuntansi. Jurnal GeoEkonomi, 10(1), 130-149.

Andreas, H. H., Ardeni, A., & Nugroho, P. I. (2017). Konservatisme akuntansi di Indonesia. Jurnal Ekonomi Dan
Bisnis, 20(1), 1.

Ball, R., Kothari, S. P., & Nikolaev, V. V. (2013). Econometrics of the Basu asymmetric timeliness coefficient and
accounting conservatism. Journal of Accounting Research, 51(5), 1071-1097.

Bartov, E., Givoly, D., & Hayn, C. (2002). The rewards to meeting or beating earnings expectations. Journal of
accounting and economics, 33(2), 173-204.

Basu, S. (1997). The conservatism principle and the asymmetric timeliness of earningsl. Journal of accounting and
economics, 24(1), 3-37.

Beaver, W. H., & Ryan, S. G. (2005). Conditional and unconditional conservatism: Concepts and modeling. Review
of accounting studies, 10(2), 269-309.

Chapple, L., & Humphrey, J. E. (2014). Does board gender diversity have a financial impact? Evidence using stock
portfolio performance. Journal of business ethics, 122(4), 709-723.

Dary, A. W., & llyas, F. (2017). Pengaruh Gender, Penghargaan Finansial dan Pertimbangan Pasar Kerja Terhadap
Minat Mahasiswa Akuntansi Untuk Berkarir Menjadi Akuntan Publik dan Non Akuntan Publik. Jurnal
Akuntansi, 7(1), 51-60.

Dewi, N. P. R. A., & Ramantha, I. W. (2019). Effect of conflict and unclear role on auditor performance with emotional
quotient as moderating variable. International Journal of Social Sciences and Humanities, 3(3), 50-59.
https://doi.org/10.29332/ijssh.v3n3.350

El-habashy, H. A. (2019). The effect of corporate governance attributes on accounting conservatism in Egypt. Academy
of Accounting and Financial Studies Journal, 23(3), 1-18.

Fakih, M. (2008). Analisis gender dan transformasi sosial. Insist Press.

Fiasari, N. (2014). Pengaruh Corporate Governance Pada Konservatisme Akuntansi Perusahaan Manufaktur Di Bursa
Efek Indonesia. E-Jurnal Akuntansi Universitas Udayana, 8(3), 509-523.

Figueroa-Domecq, C., Pritchard, A., Segovia-Pérez, M., Morgan, N., & Villacé-Molinero, T. (2015). Tourism gender
research: A critical accounting. Annals of Tourism Research, 52, 87-103.
https://doi.org/10.1016/j.annals.2015.02.001

Francis, B., Hasan, I., Park, J. C., & Wu, Q. (2015). Gender differences in financial reporting decision making:
Evidence from accounting conservatism. Contemporary Accounting Research, 32(3), 1285-1318.

Hambrick, D. C., & Mason, P. A. (1984). Upper echelons: The organization as a reflection of its top
managers. Academy of management review, 9(2), 193-206.

Hamdan, A. (2012). Management of varicose veins and venous insufficiency. Jama, 308(24), 2612-2621.

Hamdani, M. (2016). Good Corporate Governance (Gcg) Dalam Perspektif Agency Theory. Semnas Fekon, 279-283.

Jensen, M. C., & Meckling, W. H. (1976). Theory of the firm: Managerial behavior, agency costs and ownership
structure. Journal of financial economics, 3(4), 305-360.

Kang, H., Cheng, M., & Gray, S. J. (2007). Corporate governance and board composition: Diversity and independence
of Australian boards. Corporate Governance: An International Review, 15(2), 194-207.

Kashdan, T. B., & Breen, W. E. (2008). Social anxiety and positive emotions: A prospective examination of a self-
regulatory model with tendencies to suppress or express emotions as a moderating variable. Behavior
Therapy, 39(1), 1-12. https://doi.org/10.1016/j.beth.2007.02.003

Klein, A. (2002). Audit committee, board of director characteristics, and earnings management. Journal of accounting
and economics, 33(3), 375-400. https://doi.org/10.1016/S0165-4101(02)00059-9

Kornberger, M., Carter, C., & Ross-Smith, A. (2010). Changing gender domination in a Big Four accounting firm:
Flexibility, performance and client service in practice. Accounting, Organizations and Society, 35(8), 775-791.
https://doi.org/10.1016/j.a0s.2010.09.005

IRIMIS Vol. 9 No. 1, January 2022, pages: 193-202


https://doi.org/10.1016/j.jacceco.2007.01.005
https://doi.org/10.29332/ijssh.v4n3.451
https://doi.org/10.29332/ijssh.v3n3.350
https://doi.org/10.1016/j.annals.2015.02.001
https://doi.org/10.1016/j.beth.2007.02.003
https://doi.org/10.1016/S0165-4101(02)00059-9
https://doi.org/10.1016/j.aos.2010.09.005

IRIMIS ISSN: 2395-7492 201

Lara, J. M. G., Osma, B. G., & Penalva, F. (2009). Accounting conservatism and corporate governance. Review of
accounting studies, 14(1), 161-201.

Lienardi, V., & Widyastuti, T. D. (2017). Analisis Pengaruh Persentase Kepemilikan Asing, Latar Belakang
Pendidikan Komite Audit, Ukuran Kap, Umur Perusahaan, Profitabilitas, Dan Solvabilitas Terhadap Audit Delay
(Studi Empiris Perusahaan Pertambangan Yang Tercatat Pada Bursa Efek Indonesia. Balance: Jurnal Akuntansi,
Auditing dan Keuangan, 14(2).

Makhlouf, M. H., Al-Sufy, F. J., & Almubaideen, H. (2018). Board diversity and accounting conservatism: Evidence
from Jordan. International Business Research, 11(7), 130-141.

Manik, T. (2017). Praktik konservatisme akuntansi melalui mekanisme corporate governance terhadap kualitas
laba. Jurnal IImiah Akuntansi dan Finansial Indonesia, 1(1), 1-14.

Nasr, M. A., & Ntim, C. G. (2018). Corporate governance mechanisms and accounting conservatism: evidence from
Egypt. Corporate Governance: The International Journal of Business in Society.

Novitasari, N., Amin, M., & Hariri, H. (2020). Pengaruh Adopsi Ifrs, Political Cost, Dan Litigation Risk Terhadap
Konservatisme Akuntansi (Studi Empiris Terhadap Perusahaan Manufaktur Yang Terdaftar Di Bursa Efek
Indonesia Periode Tahun 2016-2018). Jurnal IImiah Riset Akuntansi, 9(03).

Okta, A, Siti, N. N., & Andrian, N. Pengaruh Komisaris Independen, Komite Audit, Profitabilitas, Leverage Terhadap
Konservatisme Akuntansi (Study Kasus Perusahaan Sektor Perkebunan di BEI). In Seminar Nasional Ekonomi
Dan Bisnis Global Competitive Advantage. FEB Bina Darma.

Padmawati, I. R., & Fachrurrozie, F. (2015). Pengaruh Mekanisme Good Corporate Governance Dan Kualitas Audit
Terhadap Tingkat Konservatisme Akuntansi. Accounting Analysis Journal, 4(1).

Pasaribu, P., Masripah, M., & Mindosa, B. (2019). Does gender diversity in the boardroom improve firm performance?
Evidence from Indonesia. Economics and Finance in Indonesia, 65(1), 1-19.

Puspitaningrum, D., & Atmini, S. (2012). Corporate governance mechanism and the level of internet financial
reporting: Evidence from Indonesian companies. Procedia Economics and Finance, 2, 157-166.
https://doi.org/10.1016/S2212-5671(12)00075-5

Putri, N. G., & Erinos, N. R. (2019). Pengaruh Keahlian Akuntansi Komite Audit Dan Dewan Komisaris Wanita
Terhadap Manajemen Laba. Jurnal Eksplorasi Akuntansi, 1(3), 1051-1067.

Putri, W. E. (2020). Pengaruh Board Directors Diversity Terhadap Nilai Perusahaan dalam Perspektif Corporate
Governance. Jurnal Riset Akuntansi Dan Keuangan, 8(2), 307-318.

Ramadhani, Z. ., & Adhariani, D. (2015). Pengaruh Keberagaman Gender Terhadap Kinerja Keuangan Perusahaan
dan Efisiensi Investasi. SNA XVII Lombok.

Ramadhani, Z. I., & Adhariani, D. (2017). Semakin beragam semakin baik? Isu keberagaman gender, keuangan, dan
investasi perusahaan. Jurnal Keuangan dan Perbankan, 21(1), 1-13.

Ruch, G. W., & Taylor, G. (2015). Accounting conservatism: A review of the literature. Journal of Accounting
Literature, 34, 17-38. https://doi.org/10.1016/j.acclit.2015.02.001

Rustiarini, N. W., Gama, A. W. S., & Werastuti, D. N. S. (2021). Board of Director Characteristics, Institutional
Ownership, and Accounting Conservatism. The Indonesian Journal of Accounting Research, 24(2), 289-320.

Saputri, E. D., & Imanda, F. P. P. (2018). Pengaruh Karakteristik Dewan Komisaris, Komite Audit, Dan Leverage
Terhadap Konservatisme Akuntansi (Studi Pada Perusahaan Manufaktur yang Terdaftar di Bursa Efek Indonesia
Tahun 2014-2016) (Doctoral dissertation, IAIN Surakarta).

Sari, M. R., Kezzar, M., & Adjabi, R. (2014). A comparison of Adomian and generalized Adomian methods in solving
the nonlinear problem of flow in convergent-divergent channels. Applied Mathematical Sciences, 8(7), 321-336.

Sinambela, M. O. E., & Almilia, L. S. (2018). Faktor-faktor yang mempengaruhi konservatisme akuntansi. Jurnal
Ekonomi dan Bisnis, 21(2), 289-312.

Smith, G. (2010). Every complaint matters: Human Rights Commissioner's opinion concerning independent and
effective determination of complaints against the police. International journal of law, crime and justice, 38(2), 59-
74. https://doi.org/10.1016/j.ijlcj.2010.03.001

Tubagus, 1. (2020). The Mediating Role of Accounting Conservatism on the Influence of Independent Commissioners
and Managerial Ownership of Financial Performance. International journal of innovation, creativity and
change, 12(8), 501-516.

Udayana, I. M. D., & Miartana, |. P. (2018). Komisaris Independen, Komite Audit, Struktur Modal, Profitabilitas dan
Harga Saham. Jurnal Manajemen Bisnis, 15(2), 175-191.

Trisnayanti, 1. A. 1., Wirama, D. G., Ratnadi, N. M. D., & Gayatri, G. (2022). The influence of the board commissioners’s
characteristics on conservatism with gender as a moderating variable. International Research Journal of
Management, IT and Social Sciences, 9(1), 193-202. https://doi.org/10.21744/irjmis.v9n1.2040


https://doi.org/10.1016/S2212-5671(12)00075-5
https://doi.org/10.1016/j.acclit.2015.02.001
https://doi.org/10.1016/j.ijlcj.2010.03.001

202 ISSN: 2395-7492

Varadina, A. P. D., & Diatmika, N. G. A. (2018). Hubungan Ceo Gender Dan Leverage Dengan Konservatisme
Akuntansi Pada Perusahaan Manufaktur Yang Terdaftar Di Bursa Efek Indonesia Periode 2015-2017. Jurnal
limiah Akuntansi dan Bisnis, 3(1), 36-45.

Watts, R. L. (2003). Conservatism in accounting part I: Explanations and implications. Accounting horizons, 17(3),
207-221.

Watts, R. L. (2003). Conservatism in accounting-part Il: evidence and research opportunities. Available at SSRN
438662.

Widhiastuti, R., Kiswanto, K., & Jati, K. W. (2020). The Role of Women’s Leadership in Manufacturing Companies
Listed on the Indonesia Stock Exchange. The Indonesian Journal of Accounting Research, 23(1).

Wiley, C., & Monllor-Tormos, M. (2018). Board gender diversity in the STEM&F sectors: the critical mass required
to drive firm performance. Journal of Leadership & Organizational Studies, 25(3), 290-308.

Wistawan, I. M. A. P., Subroto, B., & Ghofar, A. (2015). The characteristics board of directors, family ownership and
accounting conservatism: Evidence from family public firms in Indonesia. Research Journal of Finance and
Accounting, 6(22), 113-121.

Wu, J. J., Khan, H. A., Chien, S. H., & Wen, C. H. (2022). Effect of customization, core self-evaluation, and
information richness on trust in online insurance service: Intelligent agent as a moderating variable. Asia Pacific
Management Review, 27(1), 18-27. https://doi.org/10.1016/j.apmrv.2021.04.001

Xie, B., Davidson I1l, W. N., & DaDalt, P. J. (2003). Earnings management and corporate governance: the role of the
board and the audit committee. Journal of corporate finance, 9(3), 295-316. https://doi.org/10.1016/S0929-
1199(02)00006-8

IRIMIS Vol. 9 No. 1, January 2022, pages: 193-202


https://doi.org/10.1016/j.apmrv.2021.04.001
https://doi.org/10.1016/S0929-1199(02)00006-8
https://doi.org/10.1016/S0929-1199(02)00006-8

